DOHODA O ODPOVĚDNOSTI ZA ZTRÁTU SVĚŘENÝCH VĚCÍ
AGREEMENT ON RESPONSIBILITY FOR THE LOSS OF ENTRUSTED ITEMS

Univerzita Palackého v Olomouci – Palacký University Olomouc 

Address: Křížkovského 511/8, 771 47 Olomouc, Czech Republic
IČ (Business Identification No.): 61989592

Authorised Representative: …………………..

UP Department: ……………. 

Department Address:…………

(hereinafter, the party of the first part, or “Employer”),

and

Name(s) and Surname(s): ……………………………………………….
Permanent Address: ……………………………………………………..
Date of Birth:…………………
(hereinafter, the party of the second part, or “Employee”),


hereinafter, jointly as the “Parties”,

hereby conclude, under the regulations of Section § 255, Paragraph 2 of Law No. 262/2006 of the Labour Code, Czech Law Coll., and subsequent amendments (hereinafter, the “Labour Code”), this 

Agreement on Responsibility for the Loss of Entrusted Items 

(hereinafter, the “Agreement”):

I.

1. On the basis of the employment contract dated xx.xx.xxxx the Employee has an employment relationship to the Employer and has been placed into the position of xxxxxxxxxxx at the workplace xxxxxxxxxxxxx; in carrying out his/her work, the Employee uses items entrusted to the Employee with which are connected the responsibility of the Employee for their loss.
2. On the basis of the Agreement, the Employee takes into his/her charge as of the date ……….. the responsibility for loss of......................................... 
(list the entrusted equipment, work safety instruments or other similar items, the value of which exceeds CZK 50 000.), inventory number …………….. (hereinafter, the “Entrusted Item(s)”
), which is confirmed by signature below.
II.

1. The Employee is responsible for the loss of the Entrusted Item(s); this responsibility may be absolved if it can be shown that the loss occurred wholly or partly without him/her being to blame.
2. The Employee will bear in mind that in the event of loss of the Entrusted Item(s) he/she is obliged to make full recompense to the Employer for the amount of the damages. 
3. The Employee is obliged to conduct himself/herself in such a way as not to cause the Employer damages to the Entrusted Item(s). In the event that there are damages to the Entrusted Item(s), the Employee is obliged to make recompense to the Employer in accordance with the pertinent regulations of the Labour Code. 
4. The Employee is obliged to inform without delay of the loss of the Entrusted Item(s) to his/her immediate supervisor and to: 
a) the UP Bursar (kvestor), if the Employee is employed at the UP Rector’s Office;
b) the Employee’s supervisor at UP Audio-Visual Services, UP Library, UP University Press, UP Science and Technology Park, UP Projects Service, UP Academic Sport Centre, or Centre for Students with Special Needs, if the Employee is employed at one of these university facilities; the Employee’s supervisor will then inform the UP Bursar without undue delay; 
c) the Faculty Dean, if the Employee is employed administratively in a faculty;

d) the Director of UP Accommodation and Dining Facilities, if the Employee is employed therein administratively. 

In the event of damages or other complications to the Entrusted Item(s), the Employee is obliged to inform without delay his/her immediate supervisor about the situation. 
5. If the Agreement is dissolved according to the means defined in Section III, Paragraph 2, letters b) and c) of the Agreement or by termination of the employment relationship, the Employee is obliged to return the Entrusted Asset(s) to the Employer in a condition corresponding to ordinary use. 
6. The Employer will establish conditions for the Employee for securing the safety of the Entrusted Asset(s) against their loss, such that the Employee is provided ………. (for example a locking cabinet) in ………. (to be stated where – for example in the Employee’s office) to which only the Employee has the key.
Variant in the event of the use of the Entrusted Asset(s) outside the workplace (for example a notebook computer or mobile telephone): The Employer is obliged to establish such work conditions which will allow the proper performance of the Employee’s responsibility. The Employee expressly agrees that he/she will have the Entrusted Asset(s) with him/her outside the workplace and also outside of working hours and will safeguard against their loss for the entire period therein. For this reason the Employee does not request that the Employer provide a locked space in the workplace. The Employee will keep in mind that he/she shall be responsible for the loss of the Entrusted Item(s) throughout the period of being entrusted them.
7. The Employer is entitled at any time to check upon the condition of the Entrusted Item(s) and the Employee is obligated to bring the Entrusted Item(s) to be checked, especially during stocktaking. 
8. Other conditions of responsibility for the loss of the Entrusted Item(s) are specified in the appropriate passages of the Labour Code.

III.

1. The Agreement enters into effect on the day it is signed by both Parties. 
2. The Agreement is considered dissolved on the day:

a. of the termination of the employment relationship; or

b. of the conclusion of an agreement terminating this Agreement; or
c. when the Employee delivers a written notice of withdrawal from this Agreement, unless the withdrawal specifies a later date. The Employee has the right to withdraw from this Agreement if the Employer does not create conditions for securing against the loss of the Entrusted Asset(s). Withdrawal due to reasons stated in the preceding sentence must be in written form.
3. This Agreement has been prepared in three identical copies considered originals; the Employer retains two of these copies (for the Employee’s supervisor and the appropriate UP Personnel Department) and the Employer one.

4. This Agreement may be altered only via dated, numbered amendments.
In Olomouc, date ................... 


In Olomouc, date ……………..  

.................................   



…………………….

xxx       
                                                                            xxx  
    

�osoba oprávněná jednat jménem UP  děkan/rektor/vedoucí ostatních součástí UP


�doplnit příslušnou součást UP, tedy tam, kde je zaměstnanec zaměstnán


�doplňte adresu součásti


�např.  notebook značky ……, výrobní číslo ……


�bude-li jich více, bude zde uvedeno „svěřené věci“


�zde se uvede  jméno osoby oprávněné jednat za UP uvedené v záhlaví smlouvy (tj. děkan,rektror, vedoucí ostatních součástí UP)





�jméno zaměstnance





